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Greenwith Primary School is a metropolitan school located 25kms north-east of the Adelaide CBD. The February census stated
672 students from Foundation to Year 7 were enrolled. The school is classified as Category 6 on the department Index of
Educational Disadvantage. The school’s ICSEA score is 1021 (2018). The local DfE Partnership is Golden Way. The school
population includes 6.4% Students with a Disability, 1.5% Aboriginal students, 3.6% students with English as an Additional
Language or Dialect (EALD), 8.7% students from a Non-English Speaking Background, and approximately 16% students who
are eligible for School Card assistance. The school had maintained 26 classes however, the student numbers were decreased.
The school is co-located with Our Lady of Hope Catholic School and many facilities are shared across the campus. Traditionally
Greenwith PS does not have a high turnover of staff. However, 2016-2019 number of staff retired and others won leadership or
permanent positions at other sites. There is, however, a large number of part-time teaching staff, which impacts logistical
arrangements, especially in structuring classes and Non-Instruction Time.
The school employs a Defence Support Transition Aid (DSTA), which is a federally funded position, to support students from
Defence Force families (55 students) which are highly valued in our community. Wellbeing is a strong focus at our site. Our
Pastoral Care Worker offers wellbeing and practical support for our students and families; In-School Psychology delivers a
service for families with access to counselling and various other External Service Providers implement individualised programs
for a large number of students.
Highlights of 2019 include: Chromebooks year 4-7 and GSuite, innovative learning spaces, Family Fun Night- major fundraising
event, Year 7 Graduation, Student Voice, Yr7 Student Leaders, Camp, numerous excursions and SAPSASA's including winning
the State Girls Cricket Knockout, Cheerleading team, a supportive and forward thinking Governing Council, Parents and
Friends who led the school fundraising events, Bookweek, Cyber Safety, 1-2 Maths Improvement Project, Qkr app, ICAS:
Competitions. We would like to acknowledge and thank the leadership provided by our chairperson, Sharon Smart. She has
led the GC through some very important discussions ensuring that our students learning needs are met to the highest degree
and that community feedback was part of this.

The Greenwith Primary School Governing Council continued its commitment to improving the safety of our community around
campus traffic zones by having discussions with the Tea Tree Gully Council and our local Member for Parliament, Paula
Luethen. The TTG Council committed funding in their 2018/19 and 2019/20 budgets to improvements relating to our community
campus traffic zone issues. The school now has new No Right Hand Turn signage exiting the car park as well as additional
safety measures on surrounding roads. The Community Hall car park has also been improved with the extension of the Kiss
and Drop zone.
In 2019, the Governing Council again supported the School with the roll out of one Chromebook device for every year 4
student. This now means every student from year 4 to year 7 has access to a Chromebook device for use in the classroom.
The Governing Council reviewed, amended and ratified multiple school policies, including Grievance/Complaints, Homework,
Head Bump and SAPSASA policies.
In 2019, the Governing Council was again supported by the Finance Advisory Committee, an Education sub-committee and a
Canteen committee. Our School canteen has continued to remain in a profitable position, at a time when other schools are
closing their canteen facilities. Profits from the canteen are being used to build a kitchen facility for students to learn basic
cooking skills in the 1300 block. This is expected to be completed early 2020.
Kind regards,
Sharon Smart
Governing Council Chairperson
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Our Site Improvement Plan (SIP) 2019 - 2021 was finalised and Professional Learning Communities (PLC’s) continued to
strengthen within each of teams. The PLC’s met weekly and reflected upon new learning in the classroom of the 3 strategic
priorities and established outcomes and strategies within the SIP. Summary of 2019 SIP priorities:
Goal 1 - MATHEMATICS: Increase the percentage of Year 4 and 5 students achieving: scale score growth in PAT Maths; high
band achievement in NAPLAN Numeracy. In 2018 we engaged the services of an Educational Consultant to work with our
Years 3-5 teachers as part of a Mathematical Project looking at Misconceptions in Place Value, Multiplication and Division and
Fractions and Decimals; in 2019 our Year 1/2 teachers worked with the Consultant looking at Misconceptions in Addition and
Subtraction. Our focus for 2020 is to continue our work with the Consultant to work with our F/1 teachers to understand
mathematical misconceptions. Teachers continued their work around identifying students in high and medium bands, using
data, to be precise and intentional in their teaching strategies to ensure growth. Curriculum Portfolio continued to work on our
Whole School Guidelines utilising the Department Guidebooks resources in a draft and there will be a focus for 2020 to
incorporate the Department’s Stages of Improvement (SoI) and Literacy and Numeracy First strategic directions. Data
continues to inform PLC planning and provide the framework for targeted learning plans. PLC's critically analysed data sets
from ACER PAT M; NAPLAN and school custom data sets to build contextual learning for our students. Our site is committed to
being a part of the Golden Way Partnership and 2 Pupil Free Days on Collaborative Moderation in Partnership Teams –
moderating portfolios of evidence in Mathematics. In 2020 the partnership will work on Learning Design across the sites as part
of the Learning Design, Assessment and Moderation (LDAM) strategy.
Goal 2 - ENGLISH: Increase the percentage of Year 4 and 5 students achieving: scale score growth in PAT Reading; high band
achievement in NAPLAN Reading. Our site is invested in providing relevant professional development to support staff in
building student learning and engagement using the Australian Curriculum and TfEL. In Week 0 we engaged the services of an
Educational Consultant to present at our Pupil Free Day around the work of The Big 6 (Oral Language, Phonological
Awareness, Phonics, Fluency, Vocabulary, Comprehension) who continued to support our work in English throughout 2019,
supporting at Staff Meetings and Pupil Free days. Teachers continued their work around identifying students in high and
medium bands, using data, to be precise and intentional in their teaching strategies to ensure growth. Data continues to inform
PLC planning and provide the framework for targeted learning plans. PLC's critically analysed data sets from ACER PAT R;
NAPLAN; Running Records, and school custom data sets to build contextual learning for our students. Consistent teaching and
assessment practices are becoming evident in all classes.
Goal 3 - WELLBEING: Increase the percentage of students who have engagement with school, learner readiness and
wellbeing in years 4-7. We have continued our work around authentic student voice and participating in the Wellbeing and
Engagement Collection. We are utilising our learning of Powerful Learners to deepen the learning experiences for our students.
Play is the Way continues to be a strong focus across the site in all classrooms. Staff are committed to using the Assessment
for Learning and Visible Learning strategies within their classrooms to provide effective feedback to students.

3

4

5

In 2019 a high number of students achieved the department Standard of Educational Achievement (SEA):
READING LEVELS - RUNNING RECORDS
61% of our Foundations at or above SEA benchmark (level 5 in Term 3)
67% of our Year 1 students at or above SEA benchmark (level 15 in Term 3)
76% of our Year 2 students at or above SEA benchmark (level 21 in Term 3)
Those students who achieved below benchmark in Running Records and ACER-PAT R assessments were identified for our
intervention programs (MiniLit – Wave 3 intervention).
READING - NAPLAN
91% of our Year 3 students were above SEA (Band 3).
86% of our Year 5 students were above SEA (Band 5).
90% of our Year 7 students were above SEA (Band 6).
There has been an increase in students who have demonstrated achievement in reading above SEA (Standard of Educational
Achievement) in Year 3, 5 and 7 year levels. The focus on high band retention in Year 3 shows growth - 51%; Year 5 shows a
slight decrease - 27%; Year 7 shows a significant increase - 30%. Those students who achieved in the lower bands in NAPLAN
and below benchmark in ACER testing were identified for intervention programs (eg MiniLit – Wave 3 intervention). In 2019 we
introduced our focus work on The Big 6, working with an educational consultant to develop understanding in our Stage of
Improvement.
NUMERACY - NAPLAN
89% of our Year 3 students were above SEA (Band 3).
80% of our Year 5 students were above SEA (Band 5).
88% of our Year 7 students were above SEA (Band 6).
There has been an increase in students who have demonstrated achievement in numeracy above SEA (Standard of
Educational Achievement) in Year 3, 5 and 7 year levels. The focus on high band retention in Year 3 showed
very slight growth – 27%; Year 5 shows a slight decrease – 11%; Year 7 shows a significant increase - 24%. Those students
who achieved in the lower bands in NAPLAN and below benchmark in ACER testing were identified for intervention programs
(eg Quicksmart – Wave 3 intervention).
We are monitoring students’ progress between successive tests. We have identified students who have had growth and those
that are coasting and those whose scores are slipping. A high priority is to ensure students demonstrate growth over two years
and to help all students reach the benchmark. We will continue to put faces on data and address student’s data and how
teachers are supporting students through Performance Management conversations and PLC meetings. Greenwith Primary
School is committed to being a part of the Golden Way Partnership training in moderation and collecting portfolios of evidence.
In 2020 we will continue working collaboratively on moderation and data analysis.
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Clear structures and processes are embedded in the school attendance policy and procedures to support regular attendance
for all students and to follow up unexplained absences. There has been an improvement in explained absences due to staff
being more diligent in following up absences. A few students who had significant non-attendance were managed by the
Leadership Team, The Departments Social Worker- Attendance and Engagement and outside agencies. We worked closely
with the students and their families to encourage regular attendance and to develop individual Attendance Improvement Plans.
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Greenwith PS has high expectations of student's behaviour where the focus is on learning. The data for 2019 shows out of 695
students, behaviour incidents were: Yard (343); Time Out in Office (482); Take Home (23); Internal Suspension (3); Suspension
(13); Exclusion (1). A significant reduction in suspensions in 2019 reflect continued efforts working with students to manage
their own behaviour in line with Play is the Way strategies reflecting our major focus for implementation, supporting and
teaching the social and emotional skills using guided play and empowering language. There is a decrease in the percentage of
students receiving greater than 5 consequences. Our aim for 2020 is to reduce the number of students requiring more than one
consequence.

The Parent Opinion Survey for GPS provided our school with data relevant to our particular context. It is important to note,
however, that 8% (39) Parent Opinion Surveys were returned (10% (46) in 2018, 19% (95) in 2017 and 5% (26) in 2016) for the
following analysis:
82% believe the school is well maintained (82% 2017, 80% 2016)
47% believe that behaviour is well managed at this school (45% 2017, 35% 2016)
84% feel that teachers at this school expect their child to do their best (84% 2017, 81% 2016)
79% believe that parent concerns are listened to (84% 2017, 77% 2016)
81% like being at GPS (83% 2017, 77% 2016)
76% believe their child is making good progress (78% 2017, 65% 2017)
68% believe that their child's learning needs are being met. (74% 2017, 54% 2016)
The Student Wellbeing and Engagement Collection data for Year 4/5/6/7 (337 students) indicated a high-level response of:
47% of students have the ability to manage the experience of positive and negative feelings.
(Emotional Wellbeing - emotion regulation) (44% 2018, 38% 2017, 30% 2016)
62% of students feel connected and valued at this school.
(Engagement with school - school belonging) (60% 2018, 60% 2017, 43% 2016)
72% of students felt they had strong connectedness with adults at this school.
(Engagement with school - connectedness). (65% 2018, 68% 2017, 59% 2016)
59% of students felt that they had the tenacity to stick with things and pursue goals, despite challenges that arise.
(Learning Readiness - perseverance) (52& 2018, 44% 2017, 35% 2016)
63% of students felt that they were willing to show persistence with classroom tasks, generating ideas and attitudes related to
holding a growth mindset at school.
(Learning Readiness - cognitive engagement). (55% 2018, 55% 2017, 48% 2016)
All GPS results for the Wellbeing and Engagement Collection data were above or comparable % points to the State.
The Staff Perspective Survey for GPS was not conducted by the department in 2019.
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GPS complied with all aspects of the relevant history screening requirements for staff, volunteers and 3rd Party Providers.
Anyone who does not have the required clearance is not permitted to stay on site. Volunteer training session was held to cater
for the needs of parents with correct induction: Term 1 and 2 = 1 morning, 1 afternoon and 1 evening session, Term 3 = 1
morning and 1 evening, Term 4 = 1 evening session.
During Term 4, a Volunteer Morning tea was also held where the local MP presented a certificate to the Volunteer of The Year
- Cristy Hinttala
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$20,000
$22,550
$213,099
$13,500

0.2 salary shared between the 4 Leadership staff to re-engage students with learning.
Family and staff support

N/A

N/A

Targeted Literacy/Numeracy intervention through Wave 3 intervention. Building
capacity of staff through Professional Learning and increased leadership time.

N/A

SLIPP and relevant, ongoing training and Professional Learning opportunities in
Australian Curriculum

Quicksmart Maths intervention for identified students in Year 3-6. 4 sessions per week.
MiniLit intervention for 5 hours per week for identified Year 1 students.
MacqLit intervention for 4 hours per week for identified Year 2-6 students.

0.3 EALD/ATSI teacher employed to support learning and engagement for 13 ATSI
students. 1 term ACEO only in 2018 due to unavailability.

Consistent language and practices
across the site implemented.

