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Greenwith Primary School is a metropolitan school located 25kms north-east of the Adelaide CBD. The February census stated
687 students from Foundation to Year 7 were enrolled. The school data indicates a steady increase in enrolments from 637 in
2009. The school is classified as Category 6 on the department Index of Educational Disadvantage. The school’s ICSEA score
is 1025 (2017). The local DfE Partnership is Golden Way. The school population includes 5.8% Students with a Disability, 2%
Aboriginal students, 4.4% students with English as an Additional Language or Dialect (EALD), 8.7% students from a
Non-English Speaking Background, and approximately 16% students who are eligible for School Card assistance. The school
had maintained to 26 classes. The school is co-located with Our Lady of Hope Catholic School and many facilities are shared
across the campus. Traditionally Greenwith PS does not have a high turnover of staff. However, 2016-2018 number of staff
retired and others won leadership or permanent positions at other sites. There is, however, a large number of part-time teaching
staff, which impacts logistical arrangements, especially in structuring classes and Non-Instruction Time.
The school employs a Defence Support Transition Aid (DSTA), which is a federally funded position, to support students from
Defence Force families (55 students) which are highly valued in our community. Wellbeing is a strong focus at our site. Our
Pastoral Care Worker offers wellbeing and practical support for our students and families; In-School Psychology delivers a
service for families with access to counselling and various other External Service Providers implement individualised programs
for our students.
Highlights of 2018 include: Chromebooks year 5-7 and GSuite, innovative learning spaces, Fun Run- major fundraising event,
Year 7 Graduation, Student Voice, Yr7 Student Leaders, Camps, numerous excursions and SAPSASA's, Cheerleading team, a
supportive and forward thinking Governing Council, Parents and Friends who led the school fundraising events, Bookweek,
Cyber Safety, Professional Learning re GSuite, 3-5 Maths Improvement Project, Qkr app, ICAS: Competitions. New shade
structures. We would like to acknowledge and thank the leadership provided by our chairperson, Sharon Smart. She has led
the GC through some very important discussions ensuring that our students learning needs are met to the highest degree and
that community feedback was part of this.

In 2018, the Greenwith Primary School Governing Council continued its commitment to improving the safety of our community
around campus traffic zones by having discussions with the Tea Tree Gully Council and our local Member for Parliament, Paula
Luethen. The TTG Council has committed funds in their 2018/19 budget to commence improvements relating to our community
campus traffic zone issues.
The Governing Council also supported the School with the rollout of one Chromebook device for every year 5, 6 and 7 students.
The community was given the opportunity to purchase their own device for their student’s use if they preferred. A Bring Your
Own Device policy was discussed in depth by the Governing Council and implemented by the School. The Governing Council
has also committed to rolling this out to all year 4 students in 2019.
In 2018, the Governing Council was again supported by the Finance Advisory Committee, an Education sub-committee and a
Canteen committee. Our School canteen has continued to remain in a profitable position, at a time when other schools are
closing their canteen facilities. Profits from the canteen will be used to build a kitchen facility for students to learn basic cooking
skills. This is expected to be completed in 2019.
We started the year with the recruitment of four new members to our Governing Council and have ended the year farewelling
four members who have collectively volunteered over 20 years of their time to our School community, which we thank them
immensely for.
Kind regards,
Sharon Smart
Governing Council Chairperson
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Our Site Improvement Plan (SIP) was finalised and Professional Learning Communities (PLC’s) continued to strengthen within
each of teams. The PLC’s met weekly and reflected upon new learning in the classroom of the 3 strategic priorities and
established outcomes and strategies within the SIP. Summary of 2018 SIP priorities:
POWERFUL LEARNERS: We continued our focus in Powerful Learning - Week 0 engaged the services of an educational
consultant to present at our Pupil Free day to deepen the work and understanding of the Powerful Learning model introduced in
2017 that is transferring to the classroom. We further refined and developed our site understanding of the conditions that
support powerful learning and the qualities that make a powerful learner and developed learning programs within PLCs to
develop these skills. Flexible seating options were implemented in almost all of our classrooms which developed greater
opportunities to engage in inquiry-based learning. Through the work of the educational consultant, we were able to target a
cohort of students to further deepen and develop these skills. This involved the work of the PLC meeting weekly with the
consultant, who modelled lessons to develop questioning skills and further build the capacity of the PLC and students.
PEDAGOGY: With the focus on streamlining teachers understanding of the principles of Assessment for Learning (AfL),
teachers completed their second year of a researched professional learning course as a Partnership focus. Professional
Learning is based upon the 5 areas; Learning intentions/success criteria, questioning, feedback, self-assessment,
peer-assessment. The use of formative/summative assessment strategies was developed within PLCs as whole site strategies
to engage all learners. 2019 will continue to work on AfL going deeper into the 5 areas and embed these strategies into
teacher’s daily work. This will complete the modules within this course for our site. Curriculum Portfolio updated our current
whole school Literacy and Numeracy Agreements in a draft and there will be a focus for 2019 to incorporate the Department’s
Stages of Improvement (SoI) and Literacy and Numeracy First strategic directions. Data continues to inform PLC planning and
provide the framework for targeted learning plans. PLCs critically analysed data sets from ACER PAT R and PAT M; NAPLAN;
Running Records, and school custom data sets to build contextual learning for our students. Consistent teaching and
assessment practices are becoming evident in all classes. Our site is committed to being a part of the Golden Way Partnership
and 2 Pupil Free Days on Understanding the Principles of Collaborative Moderation and Setting up Portfolios of Evidence and
Collaborative Moderation in Partnership Teams – moderating portfolios of evidence in Mathematics. In 2019 the partnership will
work on aligning Curriculum agreements and work on the SoI.
BUILDING CAPACITY: Our site is invested in providing relevant professional development to support our staff in building
student learning and engagement using the Australian Curriculum and TfEL. We targeted our resources to engage our 3-5
teachers to participate in the Back2Front Maths Misconceptions and Intervention program to deepen the learning programme in
mathematics. This was a 6-day course over the course of the year and 9 staff members participated in this. We continued our
learning in IT around the around the Google Suite and dedicated a Pupil Free Day to further build our collective skills in this
area. We engaged the services of an educational consultant who presented a 'Masterclass' to staff further along in their IT
journey and then a whole day learning around how to implement Google suite applications into the classroom.
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In 2018 a high number of students achieved the department Standard of Educational Achievement (SEA):
READING LEVELS - RUNNING RECORDS
60% of our Receptions at or above SEA benchmark (level 5 in Term 3)
56% of our Year 1 students at or above SEA benchmark (level 15 in Term 3)
84% of our Year 2 students at or above SEA benchmark (level 21 in Term 3)
Those students who achieved below benchmark in Running Records and ACER-PAT R assessments were identified for our
intervention programs (MiniLit – Wave 3 intervention).
READING - NAPLAN
83% of our Year 3 students were above SEA (Band 3).
84% of our Year 5 students were above SEA (Band 5).
77% of our Year 7 students were above SEA (Band 6).
There has been an increase in students who have demonstrated achievement in reading above the National Minimum standard
in Year 3 and Year 5 from 2017, however, there has been a decrease in Year 7. Higher band retention in Year 3 shows growth
- 45%; Year 5 shows growth - 30%; Year 7 shows a slight decrease - 16.%. Those students who achieved in the lower bands in
NAPLAN and below benchmark in ACER testing were identified for our intervention programs (MiniLit – Wave 3 intervention). In
2019 we will introduce our focus work on The Big 6, working with an educational consultant to develop understanding in our
Stage of Improvement.
NUMERACY - NAPLAN
77% of our Year 3 students were above SEA (Band 3).
78% of our Year 5 students were above SEA (Band 5).
78% of our Year 7 students were above SEA (Band 6).
There has been an increase in students who have demonstrated achievement in numeracy above the National Minimum
standard for our year 3 and 5 students since 2016, however a decrease in Year 7. Higher band retention in Year 3 showed
growth – 26%; Year 5 shows a slight decrease – 15%; Year 7 shows a slight decrease - 11.0%. Those students who achieved
in the lower bands in NAPLAN and below benchmark in ACER testing were identified for our intervention programs (Quicksmart
– Wave 3 intervention).
We are monitoring students’ progress between successive tests. We have identified students who have had growth and those
that are coasting and those whose scores are slipping. A high priority is to ensure students demonstrate growth over two years
and to help all students reach the benchmark. We will continue to put faces on data and address student’s data and how
teachers are supporting students through Performance Management conversations and PLC meetings. Greenwith Primary
School is committed to being a part of the Golden Way Partnership training in moderation and collecting portfolios of evidence.
In 2019 we will continue working collaboratively with the partnership on moderation with the focus on Mathematics.
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The 2018 attendance percentage at Greenwith Primary School has increased this year from 92.3% in 2017 to 93% in 2018, the
highest it has been in the last 4 years. Clear structures and processes are embedded in the school attendance policy to support
regular attendance for all students and to follow up unexplained absences. A few students who had significant non-attendance
were managed by the Leadership Team, The Departments Social Worker- Attendance and Engagement and Child Well-being
Practitioner. We worked with the students and their families to encourage regular attendance.

Greenwith PS has high expectations of student's behaviour where the focus is on learning. The data for 2018 shows out of 681
students, behaviour incidents were: Yard (365); Time Out in Office (468); Take Home (34); Internal Suspension (5); Suspension
(40) and Exclusion (2). Greater accuracy of recording has been a focus. This is reflected in our much higher numbers. There is
a reduction in the number of students who make up the numbers.
Play is the Way has been a major focus for implementation, supporting and teaching the social and emotional skills using
guided play and empowering language. Our aim for 2019 is to decrease the incidents through greater ownership of respectful
behaviours from our students and increased support from families.

The Parent Opinion Survey for GPS provided our school with data relevant to our particular context. It is important to note,
however, that 10% (46) Parent Opinion Surveys were returned (19% (95) in 2017 and 5% (26) in 2016) for the following
analysis:
84% believe the school is well maintained.
50% believe that behaviour is well managed at this school. (45% 2017, 34% 2016)
85% feel that teachers at this school expect their child to do their best. (84% 2017, 80% 2016)
83% believe that parent concerns are listened to.
82% like being at GPS.
73% believe their child is making good progress.
69% believe that their child's learning needs are being met. (74% 2017)
The Student Wellbeing and Engagement Collection data for Year 4/5/6/7 (327 students) indicated a high-level response of:
44% of students have the ability to manage the experience of positive and negative feelings.
(Emotional Wellbeing - emotion regulation) (38% 2017, 30% 2016)
60% of students feel connected and valued at this school.
(Engagement with school - school belonging) (60% 2017, 43% 2016)
65% of students felt they had strong connectedness with adults at this school.
(Engagement with school - connectedness). (68% 2017, 59% 2016)
52% of students felt that they had the tenacity to stick with things and pursue goals, despite challenges that arise.
(Learning Readiness - perseverance) (44% 2017, 35% 2016)
55% of students felt that they were willing to show persistence with classroom tasks, generating ideas and attitudes related to
holding a growth mindset at school.
(Learning Readiness - cognitive engagement). (55% 2017, 48% 2016)
All GPS results for the Wellbeing and Engagement Collection data were above or comparable % points to the State.
The Staff Perspective Survey for GPS provided our school with relevant data for our particular context. 29 Staff returned
surveys for the following analysis:
85% reported that Formative Assessment (the use of feedback) drives student learning.
75% reported that Developing Metacognition (design learning that challenges and promotes deep talk) occurs.
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GPS complied with all aspects of the relevant history screening requirements for staff, volunteers and 3rd Party Providers.
Anyone who does not have the required clearance is not permitted to stay on site. Volunteer training session was held to cater
for the needs of parents with correct induction: Term 1 and 2 = 1 morning, 1 afternoon and 1 evening session, Term 3 = 1
morning and 1 evening, Term 4 = 1 evening session.
During Term 4, a Volunteer Morning tea was also held where the local MP presented a certificate to the Volunteers of The Year
- Parents and Friends and Breakfast Club groups.
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$500
$51,240
$211,650
$27,550

0.2 salary shared between the 4 Leadership staff to re-engage students with learning.
Family and staff support

N/A

N/A

Targeted Literacy/Numeracy intervention through Wave 3 intervention. Building
capacity of staff through Professional Learning and increased leadership time.

N/A

Consistent language and practices
across the site implemented.

